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Paternal Part-Time Employment and Fathers’
Long-Term Involvement in Child Care
and Housework
Objective: This study examines whether pater-
nal part-time employment is related to greater
involvement by fathers in child care and house-
work, both while fathers are working part-time
and after they return to full-time employment.
Background: The study draws on four strands
of theory—time availability, bargaining, gender
ideology, and gender construction. It studies
couples’ division of labor in Germany, where
policies increasingly support a dual-earner,
dual-carer model.
Method: The study uses data from the German
Socio-Economic Panel from 1991 to 2015 on
employed adult fathers living together with at
least one child younger than age 17 and the
mother. The analytic sample comprises 51,230
observations on 8,915 fathers. Fixed effects
regression techniques are used to estimate the
effect of (previous) part-time employment on
fathers’ child-care hours, housework hours, and
share of child care and housework.
WZB Berlin Social Science Center, Reichpietschufer 50,
10785 Berlin, Germany (mareike.buenning@wzb.eu).
© 2019 The Authors. Journal of Marriage and Family pub-
lished byWiley Periodicals, Inc. on behalf of National Coun-
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This is an open access article under the terms of the Creative
Commons Attribution License, which permits use, distribu-
tion and reproduction in any medium, provided the original
work is properly cited.
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Results: Fathers did more child care and house-
work while they worked part time. Yet, most
fathers reverted to previous levels of involve-
ment after returning to full-time work. The only
exception was fathers with partners in full-time
employment, who spent more time doing child
care and took on a greater share of housework
after part-time employment than before.
Conclusion: The findings are largely consistent
with the time availability perspective, although
the results for fathers with full-time employed
partners indicate that the relative resources
and gender ideology perspectives have some
explanatory power as well.
Introduction
The meaning of fatherhood has changed in
recent decades. Fathers today want not only to
be breadwinners but also caregivers who provide
emotional support, time, care, and affection to
their children (Palkovitz, 2012). Male support
for the male breadwinner model has declined
considerably in industrialized countries since
the 1980s, and by 2002, the majority of Euro-
pean men agreed that fathers should be more
involved in housework and child care (Hofäcker,
2007; Scott, 2006).
Nevertheless, fathers’ behavior lags behind
their aspirations. Mothers continue to perform
the majority of domestic work (child care and
housework), even in couples where both partners
work full-time (Craig & Mullan, 2011; Euro-
stat, 2009). Given that many fathers want to be
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more involved, it is vital to better understand the
conditions that enable them to participate more
actively in family life.
This study analyzes the implications of
part-time employment for paternal involve-
ment in domestic work. Studies have shown
that mothers often switch to part-time work
as a strategy to balance work and family life
(Blossfeld & Hakim, 1997; Fagan & Walth-
ery, 2007; Hipp, Bernhardt, & Allmendinger,
2015). Previous research has also found that
long working hours constitute a major barrier to
paternal involvement in child care (Roeters, van
der Lippe, & Kluwer, 2009; Roeters, van der
Lippe, Kluwer, & Raub, 2012; Tanaka & Wald-
fogel, 2007; Yeung, Sandberg, Davis-Kean,
& Hofferth, 2001) and housework (Bianchi,
Milkie, Sayer, & Robinson, 2000; Coltrane,
2000) and that they intensify work–family
conflict among men (Steiber, 2009). Hence,
one can expect part-time employment to allow
fathers to participate more actively in caregiving
and to create a more egalitarian division of
housework.
This study draws on four prominent theories
on couples’ division of unpaid work—time
availability, bargaining, gender ideology, and
gender construction—and addresses the fol-
lowing two questions: Do fathers become more
involved at home while working part-time? Do
they maintain their involvement after returning
to full-time employment? The answer to the
first question sheds new light on the relative
strengths of the four theories by using a new
dependent variable and focusing on the father’s
employment status. The second question con-
tributes to the literature by addressing how past
employment histories are related to couples’
current division of labor—a question that has
received little attention in research to date (for
an exception, see Cunningham, 2007). Working
part-time may permanently change fathers’
gender role attitudes or reduce their bargaining
power, whereas the time availability perspective
would expect fathers to be more involved at
home while they are working part-time, but not
after returning to full-time work.
The study also has policy implications. Pro-
moting paternal involvement in child care and
increasing gender equality in unpaid work are
key aims of European social policy, as they
are an important step toward a gender-equal
society and may boost Europe’s low fertility
rates (European Commission, 2006, 2012).
Previous studies on policy support for paternal
involvement in child care have focused pri-
marily on parental leave (O’Brien, 2004, 2009;
O’Brien & Moss, 2010; Smith & Williams,
2007). This research shows that parental leave is
positively associated with fathers’ involvement
at home even after they return to full-time work
(Bünning, 2015; Schober & Zoch, 2019). Yet,
although children need parental care throughout
childhood, parental leave usually only covers
the initial months of a child’s life (O’Brien,
2004; Russel & Hwang, 2004). This study
therefore sheds light on whether part-time
employment should be promoted as a means
of increasing fathers’ ongoing involvement in
family life.
The study focuses on Germany, where a
small but growing proportion of fathers work
part-time. Although only 2% of employed
fathers worked part-time in 1996, this pro-
portion increased to 5.5% in 2012 (Keller &
Haustein, 2013). Given the fluctuation of the
part-time workforce, the proportion of children
whose fathers worked part-time at least once
during their childhood may be considerably
higher. More than half of the fathers choose to
work part-time, often for family reasons, but one
third only work part-time because they could not
find a full-time job (Keller & Haustein, 2013).
In recent years, fathers’ uptake of parental leave
has increased, and many fathers choose to work
part-time during their leave. This suggests that
child care is becoming a more common reason
for paternal part-time employment.
Theoretical Background
Studies on father involvement and the division
of labor in couples usually refer to the follow-
ing four theoretical approaches: time availabil-
ity, bargaining, gender ideology, and gender con-
struction (for an overview of theories regarding
the division of housework, see Coltrane, 2000;
Lachance-Grzela & Bouchard, 2010; for theo-
ries on the division of child care, see Raley,
Bianchi, & Wang, 2012). These differ in their
expectations on how fathers’ involvement in
child care and housework changes when they
switch from full-time to part-time work and back
again.
According to the time-availability approach,
time spent in paid work limits the time avail-
able for housework (Blood & Wolfe, 1960).
The shorter fathers’ working hours and the
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longer their partners’ working hours, the more
involved fathers should be in unpaid work
at home. Fathers should therefore perform
more child care and housework while working
part-time than while working full-time. The
time-availability perspective, however, would
not expect the effect of part-time employment
to persist after fathers return to full-time work.
According to the bargaining perspective,
couples negotiate their division of labor (Blood
& Wolfe, 1960; Lundberg & Pollack, 1996).
The partner who earns a higher income and
thus has more control over the couples’ eco-
nomic resources has greater marital power
and can therefore negotiate his or her way
out of unpleasant tasks. Previous research has
generally considered housework unpleasant
(see a review by Lachance-Grzela & Bouchard
[2010]). It is therefore an important issue in
the bargaining process. Yet the relationship
between bargaining power and the division of
child care is more nuanced. Although parents
may wish to avoid some routine physical care
tasks (such as feeding or changing diapers), they
enjoy interactive aspects of child care, such as
playing with or talking to their children (Robin-
son & Godbey, 2000), and many fathers regret
not spending enough time with their children
(Milkie, Mattingly, Nomaguchi, Bianchi, &
Robinson, 2004). Hence, parents may use their
bargaining power to negotiate out of housework
while not using it to negotiate out of (all aspects
of) child care (Cooke, 2007; Craig & Mullan,
2011; Raley et al., 2012).
As fathers’ income and bargaining power
decreases when they switch from full-time
to part-time work, they should increase their
unpaid work at home. Conversely, once they
return to full-time work, they should be able to
negotiate out of some of their responsibilities
at home. Research has also shown, however,
that part-time employment is associated with a
permanent wage penalty (Bünning, 2016; Ferber
& Waldfogel, 1998; Hirsch, 2005; O’Dorchai,
Plasman, & Rycx, 2007; Wolf, 2014). Fathers’
earnings and hence their bargaining power may
not reach previous levels when they return to
full-time work, and as a result, they may remain
more involved at home than previously. Fol-
lowing this line of argumentation, fathers’ loss
of bargaining power during and after part-time
work should be greatest if their partner works
full-time, as their loss of income relative to their
partner should be greater the more the partner
earns. By contrast, if his partner is not employed,
a father’s loss of bargaining power should be
less severe, as he still provides 100% of the
couple’s combined earnings. Furthermore, if
bargaining power is the main mechanism behind
the associations between part-time employment
and fathers’ participation in domestic work,
the effects of current and previous part-time
work should decrease when relative income is
controlled for. By contrast, if available time is
the main mechanism, controlling for relative
income should not alter the effect of part-time
employment.
The gender ideology perspective assumes that
fathers participate more at home when they hold
egalitarian gender role attitudes (Davis &Green-
stein, 2009). This may account for behavioral
differences among fathers, for example, fathers
who hold more egalitarian gender role attitudes
may be more likely to both work part-time
and participate more in domestic tasks. Further-
more, fathers’ gender role attitudes may change
over time and become more egalitarian due to
part-time employment, and these changes in
gender role attitudes may explain changes in
domestic work. As previous research has argued,
exposure to a nontraditional division of labor
may lead people to adopt more egalitarian gen-
der role attitudes. For instance, with increasing
participation in full-time employment, women’s
gender role attitudes become more egalitarian
(Cunningham, 2007, 2008). For fathers, research
on parental leave has argued that deviating from
the traditional division of labor during parental
leave may permanently transform fathers’ gen-
der role attitudes. Fathers subsequently maintain
these more egalitarian attitudes when they return
to work and therefore remain more involved at
home, in particular in child care (Haas&Hwang,
2008; Tanaka&Waldfogel, 2007). Applying this
argument to part-time employment, the gender
ideology perspective expects fathers to take on
more domestic work while working part-time
and to continue to do so after returning to
full-time work. Moreover, following the expo-
sure argument, gender ideologies should become
especially egalitarian if both partners engage in
nontraditional behavior. Therefore, fathers’ par-
ticipation at home during and after a period of
part-time employment should be greatest if the
mother works full time.
According to the gender construction
approach (West & Zimmerman, 1987), gen-
dered identities are the products of social
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Table 1. Theoretical Expectations About the Relationship Between Part-Time Employment and Father Involvement at Home
by Four Strand of Theory
Theoretical approach During part-time employment After return to full-time work
Time availability More housework and child care Housework and child care reduced to previous levels
Bargaining More housework (and child care),
mediated by lower relative income
Some participation in housework (and child care)
persists, mediated by lower relative income
Gender ideology More housework and child care Greater participation in housework and child care
persists
Gender constructionism No changes in housework No changes in housework
behavior. Men and women have to reproduce
their identities as male or female through daily
routines and interactions. Engaging in behavior
that is regarded as stereotypically female can
be threatening to men’s gender identity. Hence,
when men feel that their gender identity is
threatened in one domain (e.g., at work), they
may compensate for this by displaying mascu-
line behavior in another domain (e.g., at home;
Arrighi & Maume, 2000; Brines, 1994).
Qualitative research shows that part-time
work may threaten fathers’ masculinity at
work (Björk, 2013; Buschmeyer, 2008). Hence,
fathers may choose to reaffirm their masculinity
by avoiding housework. By contrast, they will
probably not avoid child care because many men
currently consider involvement with children
a component of good fathering (Brandth &
Kvande, 2016; Palkovitz, 2012) and—as official
statistics show—because child care is often the
reason why fathers choose to work part-time
(Keller & Haustein, 2013).
The expectations emerging from the four
theoretical perspectives are summarized in
Table 1: The gender constructionist perspective
does not expect fathers to increase participation
in housework while working part-time and
does not make clear predictions on child care.
The other three perspectives expect fathers
to become more involved in child care and
housework while working part-time, but differ
on whether this increased involvement persists
after fathers return to full-time work. The gender
ideology perspective expects a lasting effect of
part-time work, whereas the time availability
perspective does not. The bargaining perspective
expects fathers’ involvement at home to persist
to some extent, although it expects the effect
to be stronger in the area of housework than
in child care and mediated by fathers’ relative
income.
The German Context
The German welfare state has a long history
of supporting the male-breadwinner, female-
homemaker model. Family policies such as
income splitting in the taxation system, cover-
age of dependents in the public health insurance
scheme, and long periods of parental leave have
reinforced the traditional division of labor in
couples. Over time, the one-and-a-half earner
model emerged as the predominant employment
pattern of couples. Mothers have entered the
labor force in increasing numbers, but mostly on
a part-time basis (Cooke, 2011). This was sup-
ported by a 2001 law granting every employee
in Germany the legal right to work part-time.
The law also prohibits discrimination against
part-time employees, which ensures, among
other things, that part-time employees are enti-
tled to full social benefits. Although both men
and women have the right to work part-time
under this legislation, it is mainly used by
mothers; full-time employment continues to be
the norm for fathers. In 2012, 70% of employed
mothers and 5.5% of employed fathers worked
part-time (employment rates were 60% and
84%, respectively; Keller & Haustein, 2013).
More recent policies aim at supporting a
dual-earner, dual-carer model. In 2005, a law
was passed that aimed to expand public child
care for children younger than age 3 and thereby
to promote maternal employment. The parental
leave regulation was revised in 2007 to encour-
age greater uptake of parental leave among
fathers and to promote paternal involvement in
child care. Parents can take a total of 36months
of parental leave, of which up to 14months
are paid. Of the 14months of paid parental
leave, 2 are reserved for the father and lost to
the family if he does not use them. Paid leave
can only be taken within the first 14months
after birth, although parents can take unpaid
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leave until the child’s 8th birthday. Parents can
take parental leave on a full-time or part-time
basis, working up to 30 hours per week. Due
to the reform, fathers’ uptake of parental leave
increased from 3.5% in 2006 to its current level
of about 30% (Bundesministerium für Familie,
Senioren, Frauen und Jugend [BMFSFJ], 2012;
Statistisches Bundesamt, 2014). About 14% of
the fathers who currently take parental leave do
so part-time. Almost all mothers take parental
leave. About 5% of them take (some) parental
leave part-time (Deutscher Bundestag, 2012).
The study is based on data from reunified
Germany. Hence, the same policies apply to
the eastern and western parts of the country.
Yet some differences between the two parts of
Germany persist even 25 years after reunifica-
tion. The most noteworthy of these are that East
German fathers are more involved in domestic
work (Cooke, 2007), East German mothers
are more likely to work full-time (Keller &
Haustein, 2013), and the gender wage gap is
considerably smaller in eastern Germany (5.7%
compared with 24.7%; Nisic & Melzer, 2016).
Data and Methods
This study uses data from the German Socio-
Economic Panel (SOEP; www.diw.de/en/soep).
SOEP is representative of the adult population
of private households in Germany. Data col-
lection started in West Germany in 1984 and
an East German sample was added in 1990
shortly before German reunification. Refresher
samples were added at several points in time to
account for panel attrition and increase sample
size (Wagner, Frick, & Schupp, 2007). It uses a
randomly selected sample of households using
a multistage stratified sampling procedure and
annually interviews all members of these house-
holds who are older than the age of 16.
This study uses SOEP data from 1991 to
2015. Originally, the SOEP contained 73,264
observations on 13,868 adult fathers who had at
least one child younger than age 17 who were
cohabiting with the child’s mother and who
were the head of household or partner to the
head of household. Observations on fathers who
were older than 54 years (n = 2,681, 3.7%), in
education or training (n = 2,634, 3.6%), or not
working at the time of interview (n = 5,740,
7.8%) were excluded, as were observations
with missing values on the dependent variables
(n = 2,615 for child-care hours, n = 493 for
share of child care, n = 1,370 for housework
hours, n = 166 for share of housework, total
6.3%) or independent variables (n = 1,435
for employment status, n = 905 for partner’s
employment status, n = 167 for relative earn-
ings, n = 718 for level of education, n = 632 for
partner’s level of education, n = 87 for marital
status, n = 21 for region of residence, n = 1
for unemployment experience, total 5.4%).
This leaves 53,599 observations on 11,284
fathers. After excluding 2,369 fathers who
were observed only once, the analytic sample
comprises 51,230 observations on 8,915 fathers.
Detailed information on the distribution of the
length of the observation period within the
sample, reasons for entering and leaving the
analytic sample, and gaps in the observation
period are presented in Tables S1 to S4.
Variables
The dependent variables are fathers’ absolute
time spent in housework and child care and
their share of housework and child care relative
to their partners. The variables were measured
by fathers’ and their partners’ answers to the
following questions: “What does a typical week-
day look like for you? How many hours per day
do you spend on the following activities?” The
activities include “child care” and “housework
(washing, cooking, cleaning).” Housework
hence covers routine, conventionally female
tasks, whereas the questionnaire does not fur-
ther define which activities are regarded as child
care and therefore does not allow us to differ-
entiate between routine and interactive tasks as
several previous studies have done (Craig, 2006;
Raley et al., 2012; Roeters et al., 2009).
The main explanatory variables are two
dummy variables that measure fathers’ employ-
ment status. The first dummy variable indicates
that fathers worked part-time at the time of
interview. The second dummy variable indicates
that fathers worked part-time in the past but have
returned to full-time work. Observation-years
when fathers were working full-time and had
never previously worked part-time are the
reference category.
There is no universally accepted definition
of part-time employment. National definitions
of part-time employment are based either
on workers’ self-reported employment sta-
tus or on a threshold for usual hours worked
or on a combination of both, which makes
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cross-national comparisons difficult (van
Bastelaer, Lemaıˆtre, & Marianna, 1997). How-
ever, in this single country study, this issue
is less relevant. The SOEP collects data on
respondents’ self-reported employment status
and their weekly working hours, including
overtime at the time of interview. In addition,
fathers report their employment status, but not
their working hours in each month of the pre-
vious year, which provides information on past
part-time employment.
Consistent with the German definition of
part-time employment, fathers were coded as
employed part-time for all observation-years
in which they reported working part-time and
also reported working fewer than 32 hours per
week. This maintains consistency with the use
of self-reported employment status to define pre-
vious part-time employment and ensures that
fathers really have additional time to spend in
domestic work.
Fathers were coded as having previously
worked part-time for all observation-years after
a year in which they either worked part-time at
the time of interview or reported part-time as
their employment status for at least 1month.
As the division of domestic work depends on
the labor supply of both partners, the models
control for mother’s employment status, distin-
guishing between being employed full-time (at
least 32 hours), part-time (less than 32 hours),
and not employed. To assess whether the effect
of fathers’ part-time work is mediated by their
relative income (as expected by the bargain-
ing perspective), fathers’ relative income is
measured as their gross monthly earnings as
a proportion of both partners’ combined gross
monthly earnings. Further time-varying control
variables are whether fathers ever took full-time
parental leave (dummy variable), unemploy-
ment experience in months, number of children
(distinguishing between one, two, and three or
more), the age of the youngest child, marital sta-
tus (married or cohabiting), region of residence
(East or West), year (dummies), and both part-
ners’ level of education (distinguishing between
low [Hauptschule], medium [Realschule or
Abitur], and high [tertiary education] according
to the Casmin classification).
Method and Analytic Strategy
To estimate the effect of part-time employ-
ment on father involvement, this study uses
fixed effects regression models (Allison, 2009;
Brüderl & Ludwig, 2015). These models allow
us to control for stable, unobserved differences
between fathers who work part-time and those
who do not so that the results are not biased
by self-selection into part-time employment. In
fixed effects regressions, the individual-specific
mean of each variable is subtracted from its
actual value in each time period. Fixed effects
estimation therefore does not infer a causal effect
by comparing different persons, but by compar-
ing a within-person change that is induced by a
treatment effect (in this case part-time employ-
ment). In other words, the estimates of the
relationship between fathers’ part-time employ-
ment and their participation in domestic work
are identified based on the difference between
average participation in unpaid work before,
during, and after spells of part-time employ-
ment net of control variables. This relation-
ship can only be estimated for fathers who
were employed full time for at least one year
of observation and who experienced at least
one episode of part-time employment. Obser-
vations on a control group who did not work
part time are needed to estimate the effect of a
general time trend and the effects of the con-
trol variables. For instance, previous research
found that fathers do less child care when they
have older children (Yeung et al., 2001). Due to
the research design, fathers inevitably have older
children after part-time employment than before.
By including the control group, I can disentangle
the “part-time employment effect” and the “age-
ing effect” under the assumption that the time
trend is the same for both groups of fathers. The
equation can be written as follows:
yit − yi = (Xit − Xi)𝛽 + (𝛼i − 𝛼i) + (uit − ui)
The left-hand side of the equation is the
dependent variable y (participation in child care
and housework) of person i in year t subtracted
by the person-specific mean value on this vari-
able y. Xit is the time-variance matrix of inde-
pendent variables, and 𝛽 a matrix of estimated
parameters. 𝛼i are unobserved time-invariant
characteristics of the fathers that are netted out
of the model, and uit is an idiosyncratic error that
varies across subjects and over time.
The model assumes that there is no unob-
served time-variant heterogeneity net of control
variables. Further assumptions are that idiosyn-
cratic errors must be homoscedastic and serially
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uncorrelated. Therefore, I use panel-robust
standard errors to correct for the arbitrary
clustering of time series and heteroskedastic-
ity. Because fixed effects estimates use within
variation, the effects of variables that vary little
over time (such as level of education) need to
be interpreted with caution. Note also that the
model eliminates any stable differences between
fathers from eastern and western Germany. The
“east” coefficient only estimates how the depen-
dent variables change if a father moves from
one region to the other. Furthermore, the results
are only generalizable to those units that show
within variation (so called “average treatment
effect on the treated” [Brüderl & Ludwig, 2015,
p. 353]).
Three models are estimated for each depen-
dent variable. The first model estimates the main
effect of fathers’ current and previous part-time
work, excluding relative income as a control.
The second model adds an interaction effect
between fathers’ previous and current part-time
employment and their partners’ employment
status to test whether the effects of fathers’
current and previous part-time work are moder-
ated by mothers’ employment status. The third
model then includes fathers’ relative income
as a control variable to test whether the effect
of part-time employment is mediated by rel-
ative income, as expected by the bargaining
perspective.
Note that in the estimation of interaction
effects, all individuals with variation in either
of the two interacted variables are considered.
This means I can estimate the interaction effect
for all fathers who changed employment status
irrespective of whether the mother also changed
employment status or had a stable employment
status throughout the entire observation period.
Distributions of cases across the combination of
fathers’ and their partners’ employment status
are shown in Table S5. Each cell includes at
least 344 observations.
Results
Altogether, fathers in the sample worked
part time for 2.3% of the person-years, but the
proportion of fathers who worked part time
at least once during the observation period
was considerably higher at 8.5% (n = 758).
Of the fathers who had worked part time, 64%
(n = 488) had returned to a full-time position by
the end of the observation period, and among
them, the median length of part-time employ-
ment was 12months. This shows that part-time
employment is often an intermediary episode
for fathers.
Table 2 displays descriptive statistics of
the dependent variables separately for fathers
who worked part time during the observation
period and fathers who worked full time for
all observation-years. Furthermore, for fathers
within the part-time employment sample,
the table provides descriptive statistics sep-
arately for observation-years before, during,
and after part-time employment. As the table
shows, fathers who later worked part-time were
Table 2. Descriptive Statistics on Fathers’ Involvement in Child Care and Housework: Estimated Means and Standard
Deviations for Part-Time (N = 758) and Full-Time (N = 8,157) Employment Samples
Part-time employment sample Full-time employment sample
Before part-time During part-time After part-time Never part-time
Variable M SD M SD M SD M SD
Child care in hours per weekday 1.87 1.87 3.46 3.40 2.09 2.54 1.48 1.74
Share of child care 0.26 0.19 0.40 0.23 0.29 0.22 0.24 0.20
Housework in hours per weekday 0.70 0.78 1.35 1.06 0.83 0.82 0.58 0.70
Share of housework 0.20 0.21 0.37 0.25 0.26 0.23 0.16 0.19
Relative income 0.79 0.24 0.58 0.34 0.70 0.24 0.82 0.19
Own incomea 25.91 17.05 11.64 10.09 27.99 21.12 33.60 23.81
Partner’s incomea 9.00 13.47 15.80 18.44 15.13 16.75 8.50 11.48
Weekly work hours 43.67 9.50 20.60 7.97 43.02 9.84 45.37 8.48
Person-years 1,280 1,151 1,865 46,934
Persons 758 8,157
aMonthly gross labor income in 100 Euro.
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somewhat more involved in child care and
housework even prior to part-time employment
than fathers who worked full-time continuously.
Hence, there appears to be some selection
of more highly involved fathers into part-time
work, which underlines the need for fixed effects
models.
During the observation-years when fathers
worked part-time, they spent almost twice as
much time in child care and housework than
before they worked part-time, indicating that
fathers used the extra time available to become
more involved at home. Fathers’ share of the
couples’ total amount of housework and child
care also increased when they worked part-time,
but their partners continued to perform the
majority of unpaid work.
In the observation-years after fathers returned
from part-time to full-time work, their partici-
pation in child care and housework decreased
substantially, but they continued to be somewhat
more involved at home than before they worked
part-time. The descriptive results were hence
consistent with the time-availability perspec-
tive. Yet they might also indicate that fathers’
reduced bargaining power or more egalitarian
gender roles might lead to greater participation
at home during and after a period of part-time
employment. Consistent with the bargaining
perspective, fathers’ relative earnings decreased
from 79% to 58% when they were working
part time and only increased to 70% again after
fathers returned to a full-time position. Hence,
working part-time was associated with a perma-
nent reduction in fathers’ relative income. This
is mainly because their partners earned consid-
erably more in the period after paternal part-time
employment. Fathers’ own incomes also rose
slightly, and their weeklyworking hours reverted
to essentially the same level as before part-time
work. Tables S6 and S7 display these descrip-
tive statistics separately for eastern and western
Germany and show that the patterns described
above apply to both parts of the country.
Descriptive statistics for the control variables
are displayed in Table 3 separately for fathers
in the full-time employment sample and fathers
in the part-time employment sample. Fathers
in the two samples differed in a number of
ways, which showed that there was considerable
selection into part-time employment. Fathers in
the part-time employment sample were more
highly educated, more likely to live in eastern
Germany, less likely to be married, more likely
Table 3. Estimated Means and Standard Deviations of
Control Variables for Fathers Who Worked Part-Time
(N = 758) During the Observation Period and Fathers Who
Did Not (N = 8,157)
Part-time
employment
sample
Full-time
employment
sample
Variable M SD M SD
Partner’s employment status
Not working 0.34 0.37
Part-time employed 0.33 0.41
Full-time employed 0.33 0.22
Took parental leavea 0.10 0.03
Months unemployed 7.40 16.67 1.30 5.56
Number of children
1 child 0.25 0.27
2 children 0.45 0.46
3+ children 0.31 0.27
Age of the youngest child 5.70 4.40 6.77 4.76
Educationb
Low 0.28 0.35
Medium 0.39 0.40
High 0.33 0.25
Partner’s educationb
Low 0.22 0.27
Medium 0.47 0.53
High 0.31 0.20
Marrieda 0.86 0.92
Eastern Germanya 0.29 0.22
Person-years 4,296 46,934
Persons 758 8,157
aDummy variables: 1 = “yes.” bCasmin classifica-
tion: low = Hauptschule, medium = Realschule or Abitur,
high = tertiary education.
to take full-time parental leave, and more likely
to have experienced unemployment. Their
partners were more highly educated and more
likely to work full-time. Furthermore, fathers in
the part-time employment sample had younger
children. The additional multivariate analyses
displayed in Table S8 largely confirm these
patterns of selection.
The results of the fixed effects regression
models on fathers’ child-care hours are dis-
played in Table 4. As shown in Model 1, during
the years when fathers worked part-time, they
spent on average 1.29 hours per weekday more
doing child care than they had spent before
they worked part-time (p< .001). Yet once
they returned to a full-time position, their
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Table 4. Fixed Effects Estimates on Employed Fathers’ Child-Care Hours (N = 8,915)
Model 1 Model 2 Model 3
Variable B SE B SE B SE
Father’s employment status (ref.: never worked part-time)
During part-time employment 1.29*** 0.14 1.36*** 0.21 1.37*** 0.21
After part-time employment 0.17 0.11 0.02 0.13 0.03 0.13
Partner’s employment status (ref.: not employed)
Part-time employed 0.13*** 0.02 0.14*** 0.02 0.07+ 0.03
Full-time employed 0.09** 0.03 0.07* 0.03 −0.04 0.05
Father’s × Partner’s Employment Status
During Part-Time × Partner Part-Time −0.30 0.29 −0.38 0.29
During Part-Time × Partner Full-Time 0.07 0.28 −0.02 0.28
After Part-Time × Partner Part-Time 0.02 0.13 −0.01 0.13
After Part-Time × Partner Full-Time 0.39* 0.17 0.36* 0.17
Relative income −0.34** 0.12
After parental leave 0.83*** 0.13 0.82*** 0.13 0.82*** 0.13
Months unemployed −0.00 0.00 −0.00 0.00 −0.00 0.00
No. of children (ref.: 1)
Two children 0.29*** 0.05 0.29*** 0.05 0.30*** 0.05
Three or more children 0.31*** 0.09 0.31*** 0.09 0.32*** 0.09
Age of the youngest child −0.05*** 0.01 −0.05*** 0.01 −0.05*** 0.01
Education (ref.: low) a
Medium 0.06 0.07 0.06 0.07 0.06 0.07
High 0.00 0.14 0.01 0.14 0.01 0.14
Partner’s education (ref.: low) a
Medium 0.06 0.07 0.06 0.07 0.06 0.07
High 0.13 0.19 0.12 0.18 0.11 0.18
Married 0.28*** 0.08 0.28*** 0.08 0.28*** 0.08
Eastern Germany −0.16 0.13 −0.16 0.13 −0.17 0.13
Number of person-years 51,230 51,230 51,230
Number of persons 8,915 8,915 8,915
R2 within 0.03 0.03 0.03
Note. Controlled for year of observation (dummy variables), panel-robust standard errors. R2 within: proportion of
intraindividual variance explained by the model. ref. = reference category.
aCasmin classification: low = Hauptschule, medium = Realschule or Abitur, high = tertiary education.
***p< .001. **p< .01. *p< .05. +p< .1.
participation in child care decreased again and
did not differ significantly from before they
worked part-time (b = 0.16, p> .1).
Models 2 and 3 differentiate the results by the
partner’s employment status. Fathers’ transition
from full-time to part-time work was associ-
ated with an increase in their child-care hours
regardless of their partners’ employment status:
The effect on fathers whose partners worked
part-time or full-time was not significantly
different from that on fathers whose partners
were nonemployed (the reference category).
After returning to full-time work, fathers with
nonemployed partners did no more child care
than before working part-time, but fathers with
full-time employed partners did significantly
more child care than fathers with nonemployed
partners. For fathers with part-time or full-time
employed partners, postestimation is needed
to assess whether changes in child-care hours
during and after part-time employment are sig-
nificant compared with years before they worked
part-time during which they had part-time or
full-time employed partners.
The postestimation results are displayed
in Figure 1. The figure is structured in two
sections. The three bars on the left-hand side
correspond to Model 2 in Table 4 and show
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Figure 1. Fixed Effects Estimates and 95% Confidence Intervals of Part-Time Employment on Fathers’
Child-Care Hours by the Partner’s Employment Status.
Note: Predicted changes in employed fathers’ child-care hours during and after part-time employment compared with before
part-time employment, holding constant partner’s employment status and controlling for use of parental leave, unemployment
experience, number of children, age of the youngest child, marital status, both partner’s level of education, region of residence,
and year of observation. N= 8,915.
the relationship between fathers’ and their
partners’ employment status net of all con-
trol variables except relative income. The
right-hand bars show this relationship when
relative income is included in the models (cor-
responding to Model 3). As Figure 1 shows,
fathers increased their child-care hours during
part-time employment irrespective of the moth-
ers’ employment status. Moreover, fathers who
previously worked part-time and had full-time
employed partners spent nearly half an hour
more per weekday on child care (0.40 hours,
p< .05) compared with time points when they
had full-time employed partners and had not
worked part-time yet. Fathers whose partner
worked part-time or was not employed, by
contrast, did no more child care after part-time
employment compared with time points when
they had part-time employed or nonemployed
partners and had not worked part-time yet. Con-
trolling for relative resources did not alter these
relationships.
The results for fathers’ shares of child care
are displayed in Table 5 and Figure 2. Accord-
ing to Model 1 in Table 5, fathers increased
their share of child care by 9% points (p< .001)
on average when switching from full-time to
part-time work. Yet their share of child care
after part-time employment did not differ sig-
nificantly from their share before working
part-time (b = −0.00, p> .1).
Fathers increased their share of child care
during part-time employment even when their
partner was not employed, but the changes
were most pronounced when the partner worked
full-time (Table 5, Model 2). When relative
income was controlled for (Model 3), increases
in fathers’ share of child care during part-time
employment no longer differed by the part-
ner’s employment status. Thus, the relationship
between the mother’s employment status and
part-time employed fathers’ share of child care
was fully mediated by (full-time) employed
mothers’ greater relative resources.
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Table 5. Fixed Effects Estimates on Employed Fathers’ Share of Child Care (N = 8,915)
Model 1 Model 2 Model 3
Variable B SE B SE B SE
Father’s employment status (ref.: never worked part-time)
During part-time employment 0.09*** 0.01 0.07*** 0.01 0.08*** 0.01
After part-time employment −0.00 0.01 −0.01 0.01 −0.01 0.01
Partner’s employment status (ref.: not employed)
Part-time employed 0.05*** 0.00 0.05*** 0.00 0.01** 0.00
Full-time employed 0.14*** 0.00 0.14*** 0.00 0.08*** 0.01
Father’s × Partner’s Employment Status
During Part-Time × Partner Part-Time 0.02 0.02 −0.03+ 0.02
During Part-Time × Partner Full-Time 0.04* 0.02 −0.01 0.02
After Part-Time × Partner Part-Time 0.01 0.01 −0.00 0.01
After Part-Time × Partner Full-Time 0.02 0.02 0.00 0.02
Relative income −0.20*** 0.01
After parental leave −0.02+ 0.01 −0.02+ 0.01 −0.02* 0.01
Months unemployed −0.00 0.00 −0.00 0.00 −0.00+ 0.00
No. of children (ref.: 1)
Two children −0.03*** 0.01 −0.03*** 0.01 −0.03*** 0.01
Three or more children −0.04*** 0.01 −0.04*** 0.01 −0.04*** 0.01
Age of the youngest child 0.01*** 0.00 0.01*** 0.00 0.01*** 0.00
Education (ref.: low)a
Medium −0.02 0.01 −0.02 0.01 −0.02+ 0.01
High −0.03 0.02 −0.03 0.02 −0.03 0.02
Partner’s education (ref.: low)a
Medium −0.01 0.01 −0.01 0.01 −0.01 0.01
High −0.03+ 0.02 −0.03+ 0.02 −0.04+ 0.02
Married −0.03*** 0.01 −0.03*** 0.01 −0.02*** 0.01
Eastern Germany −0.03 0.02 −0.03 0.02 −0.03 0.02
Number of person-years 51,230 51,230 51,230
Number of persons 8,915 8,915 8,915
R2 within 0.08 0.08 0.08
Note. Controlled for year of observation (dummy variables), panel-robust standard errors. R2 within: proportion of
intraindividual variance explained by the model. ref. = reference category.
aCasmin classification: low = Hauptschule, medium = Realschule or Abitur, high = tertiary education.
***p< .001. **p< .01. *p< .05. +p< .1.
As shown in Figure 2, irrespective of the
mothers’ employment status and irrespective of
whether relative income was controlled for or
not, there was no evidence that fathers’ share of
child care was larger after part-time employment
than before, as the effect sizes were small and
none of the effects reached conventional signifi-
cance levels.
Turning to housework, Table 6 shows that
fathers also performed more housework during
their part-time work episode than before it.
On average, they spent half an hour longer per
weekday doing housework (b = 0.47, p< .001).
Once they returned to full-time employment,
their housework hours did not differ significantly
from before they worked part-time (b = 0.04,
p> .1).
Distinguishing by the partner’s employment
status, Model 2 showed that the greater the
mother’s involvement in paid work, the greater
the father’s participation in housework dur-
ing part-time employment. This relationship
was partly mediated by relative resources:
The effects of current part-time employment
decreased once relative earnings were added in
Model 3. Consistent with the bargaining per-
spective, the decreases were most pronounced
among fathers with partners in full-time employ-
ment, whereas the coefficients for fathers with
nonemployed partners—who continued to earn
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Figure 2. Fixed Effects Estimates and 95% Confidence Intervals of Part-Time Employment on Fathers’ Share
of Child Care by the Partner’s Employment Status.
Note: Predicted changes in employed fathers’ share of child care during and after part-time employment compared
with before part-time employment, holding constant partner’s employment status and controlling for use of parental leave,
unemployment experience, number of children, age of the youngest child, marital status, both partner’s level of education,
region of residence, and year of observation. N= 8,915.
100% of the couples’ combined income while
employed part-time—hardly changed.
As shown in Figure 3, irrespective of the
mothers’ employment status and irrespective of
whether relative income was controlled for or
not, there was no evidence that fathers spent
more time on housework after part-time employ-
ment than before. Effect sizes were small and
none of the effects reached conventional signifi-
cance levels.
As shown in Table 7, fathers also increased
their share of housework by 10% points when
working part-time (p< .001). Once they returned
to full-time employment, their share of house-
work did not differ significantly from their share
before they worked part-time (b = 0.01, p> .1).
A more nuanced picture emerges when
distinguishing by the partner’s employment
status. The greater the mother’s involvement
in paid work, the greater the father’s share
of housework during part-time employment
(Model 2). Furthermore, fathers who previously
worked part-time and had full-time employed
partners exhibited greater involvement in
housework compared with time points when
they had full-time employed partners and had
not worked part-time yet (left-hand bars in
Figure 4). However, in substantive terms, this
permanent increase in housework was rather
small, amounting to 3% points (p< .05).
The relationship between fathers’ share of
housework and both partners’ employment
status was partly mediated by relative resources:
Among fathers with employed partners, the
effect of fathers’ current and previous part-time
employment decreased once relative resources
were added to the models (right-hand bars
in Figure 3). The effect of previous part-time
employment was only marginally significant
(p< .1) for fathers with full-time employed part-
ners when relative income was controlled for.
Given that relative income proved to be a
significant mediator of the relationship between
fathers’ part-time employment and their house-
work hours, share of housework and share of
child care, a more in-depth understanding of this
mediating mechanism was warranted. There are
three reasons why a man’s relative income may
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Table 6. Fixed Effects Estimates on Employed Fathers’ Housework Hours (N = 8,915)
Model 1 Model 2 Model 3
Variable B SE B SE B SE
Father’s employment status (ref.: never worked part-time)
During part-time employment 0.47*** 0.06 0.28*** 0.06 0.30*** 0.06
After part-time employment 0.04 0.03 −0.04 0.05 −0.03 0.05
Partner’s employment status (ref.: not employed)
Part-time employed 0.07*** 0.01 0.07*** 0.01 −0.01 0.01
Full-time employed 0.15*** 0.01 0.13*** 0.01 0.01 0.02
Father’s × Partner’s Employment Status
During Part-Time × Partner Part-Time 0.12 0.08 0.02 0.08
During Part-Time × Partner Full-Time 0.41*** 0.10 0.31* 0.10
After Part-Time × Partner Part-Time 0.10* 0.05 0.06 0.05
After Part-Time × Partner Full-Time 0.11+ 0.06 0.08 0.06
Relative income −0.38*** 0.04
After parental leave 0.09* 0.04 0.07+ 0.04 0.07 0.04
Months unemployed 0.00 0.00 0.00 0.00 0.00 0.00
No. of children (ref.: 1)
Two children −0.04+ 0.02 −0.04* 0.02 −0.03+ 0.02
Three or more children −0.03 0.03 −0.03 0.03 −0.02 0.03
Age of the youngest child −0.01** 0.00 −0.01** 0.00 −0.01** 0.00
Education (ref.: low)a
Medium −0.04 0.03 −0.04 0.03 −0.04 0.03
High −0.03 0.05 −0.03 0.05 −0.03 0.05
Partner’s education (ref.: low)a
Medium 0.04 0.04 0.04 0.04 0.04 0.04
High −0.04 0.06 −0.03 0.07 −0.04 0.06
Married −0.07** 0.02 −0.07** 0.02 −0.07** 0.02
Eastern Germany 0.01 0.05 0.01 0.06 0.01 0.05
Number of person-years 51,230 51,230 51,230
Number of persons 8,915 8,915 8,915
R2 within 0.02 0.02 0.02
Note. Controlled for year of observation (dummy variables), panel-robust standard errors. R2 within: proportion of
intraindividual variance explained by the model. ref. = reference category.
aCasmin classification: low = Hauptschule, medium = Realschule or Abitur, high = tertiary education.
***p< .001. **p< .01. *p< .05. +p< .1.
decrease during and after part-time employment.
First, he may face wage penalties. Second, his
part-time employment may enable his partner
to increase her working hours, and third, her
hourly wages may increase (for a discussion of
the relative income measure and its interpre-
tation, see Gupta, 2007). Post hoc, additional
fixed effects analyses that regressed fathers’ and
their partners’ monthly labor income on fathers’
current and previous part-time employment
show that all three aspects matter (see Table 8):
Compared with before part-time employment,
fathers earned 77% (p< .001) less during
part-time employment and 7% (p< .01) less
after part-time employment (Model 1). Mothers
earned 69% (p< .001) more per month during
fathers’ part-time work and 24% (p = .11)
more after fathers returned to full-time work
(Model 2). The effect of fathers’ part-time
employment on their partner’s earnings was
partly mediated by the partner’s employment
status. After controlling for partner’s employ-
ment status (Model 3), mothers earned 19%
(p< .001) more per month while fathers worked
part-time and 12% (p< .001) more after fathers
returned to a full-time position. This indicates
that increases in mothers’ monthly earnings
were partly related to increased working hours.
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Figure 3. Fixed Effects Estimates and 95% Confidence Intervals of Part-Time Employment on Fathers’
Housework Hours by the Partner’s Employment Status.
Note: Predicted changes in employed fathers’ housework hours during and after part-time employment comparedwith before
part-time employment, holding constant partner’s employment status and controlling for use of parental leave, unemployment
experience, number of children, age of the youngest child, marital status, both partner’s level of education, region of residence,
and year of observation. N= 8,915.
Fathers’ part-time employment might hence be
a strategy to support their partners’ careers.
Robustness analyses that interact fathers’
employment status with their region of residence
indicated that part-time employed fathers
increased their child-care and housework hours
as well as their share of housework to a lesser
extent if they lived in eastern Germany. By
contrast, the relationship between part-time
employment and fathers’ share of child care did
not differ between eastern and western Germany
(see Tables S9–S12). Differentiating by the
duration of employment spells revealed that
fathers’ involvement at home during part-time
employment was mostly independent from the
duration of their part-time spell, but that fathers
with longer part-time spells were more likely
to maintain their involvement at home after
returning to full-time work (see Table S13).
Discussion and Conclusion
Although part-time employment is primarily
used by mothers to reconcile work and family
(Blossfeld & Hakim, 1997; Fagan & Walthery,
2007; Hipp et al., 2015), an increasing minor-
ity of fathers also work part-time at least once
during the childrearing years. Given that fathers’
work commitments often hinder their partici-
pation in child care and housework, this arti-
cle asked whether working part-time would lead
to greater paternal involvement in unpaid work
at home. It expanded the literature by study-
ing both whether fathers were more involved at
home while they worked part-time and whether
this effect was maintained after a return to
full-time work.
The results showed that fathers were more
involved in both child care and housework when
they worked part-time rather than full-time.
This applied to the absolute time spent as
well as fathers’ share relative to that of moth-
ers. Yet after fathers returned to full-time
employment, their participation in child care
and housework substantially decreased again.
Fathers whose partner was not employed or
worked part-time did no more housework
and child care after an episode of part-time
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Table 7. Fixed Effects Estimates on Employed Fathers’ Share of Housework (N = 8,915)
Model 1 Model 2 Model 3
Variable B SE B SE B SE
Father’s employment status (ref.: never worked part-time)
During part-time employment 0.10*** 0.01 0.05*** 0.01 0.06*** 0.01
After part-time employment 0.01 0.01 −0.02 0.01 −0.01 0.01
Partner’s employment status (ref.: not employed)
Part-time employed 0.04*** 0.00 0.04*** 0.00 0.00 0.00
Full-time employed 0.10*** 0.00 0.09*** 0.00 0.03*** 0.01
Father’s × Partner’s Employment Status
During Part-Time × Partner Part-Time 0.04* 0.02 −0.00 0.02
During Part-Time × Partner Full-Time 0.11*** 0.02 0.06** 0.02
After Part-Time × Partner Part-Time 0.03** 0.01 0.02 0.01
After Part-Time × Partner Full-Time 0.05** 0.01 0.03* 0.01
Relative income −0.17*** 0.01
After parental leave 0.01 0.01 0.00 0.01 −0.00 0.01
Months unemployed 0.00 0.00 0.00 0.00 0.00 0.00
No. of children (ref.: 1)
Two children −0.02*** 0.00 −0.02*** 0.00 −0.02*** 0.00
Three or more children −0.04*** 0.01 −0.04*** 0.01 −0.03*** 0.01
Age of the youngest child −0.00+ 0.00 −0.00+ 0.00 −0.00* 0.00
Education (ref.: low) a
Medium −0.02* 0.01 −0.02* 0.01 −0.02* 0.01
High −0.02 0.01 −0.02 0.01 −0.02 0.01
Partner’s education (ref.: low) a
Medium 0.01 0.01 0.01 0.01 0.01 0.01
High −0.01 0.02 −0.01 0.02 −0.01 0.02
Married −0.02*** 0.01 −0.02*** 0.01 −0.02*** 0.01
Eastern Germany 0.03+ 0.02 0.03+ 0.02 0.03+ 0.02
Number of person-years 51,230 51,230 51,230
Number of persons 8,915 8,915 8,915
R2 within 0.04 0.05 0.05
Note. Controlled for year of observation (dummy variables), panel-robust standard errors. R2 within: proportion of
intraindividual variance explained by the model. ref. = reference category. aCasmin classification: low = Hauptschule,
medium = Realschule or Abitur, high = tertiary education. ***p< .001. **p< .01. *p< .05. +p< .1.
employment than beforehand. Only fathers with
full-time employed partners continued to be
more involved in child care, but only in terms
of absolute time and not in their share relative
to mothers. After an episode of part-time work,
they still spent half an hour more per day doing
child care than before. They also continued to
take on a larger share of housework, although
from a substantive point of view, these changes
were small (3% points).
The results were mostly in line with the time
availability perspective, as they illustrate that
full-time employment limits fathers’ time avail-
able for domestic work. Yet the time-availability
perspective cannot explain why fathers with
full-time employed partners continued doing
more housework and child care after they
returned to full-time employment. Although
the time-availability perspective predicts that
fathers will be more involved at home if the
mother works full-time, it does not expect this
association to differ before and after their own
part-time employment.
With regard to housework, the results indicate
that parents negotiate their division of labor and
use their relative income as bargaining power.
The weaker the fathers’ bargaining power, the
more he participated in unpaid work. Part-time
employment weakened fathers’ bargaining
power in two ways. First, it was associated with
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Figure 4. Fixed Effects Estimates and 95% Confidence Intervals of Part-Time Employment on Fathers’ Share
of Housework by the Partner’s Employment Status.
Note: Predicted changes in employed fathers’ share of housework during and after part-time employment compared
with before part-time employment, holding constant partner’s employment status and controlling for use of parental leave,
unemployment experience, number of children, age of the youngest child, marital status, both partner’s level of education,
region of residence, and year of observation. N= 8,915.
a permanent wage penalty. Second, fathers’
part-time employment was used by mothers to
increase their working hours and wages. These
changes in relative income could partly explain
the relationship between (previous) part-time
employment and fathers’ participation in house-
work. Yet, relative income did not affect fathers’
increased participation in child care during and
after part-time employment.
This suggests that other mechanisms exist,
especially concerning more pleasant tasks such
as child care. The results may indicate that
fathers’ gender role attitudes became more
egalitarian due to their part-time employment
experience, leading them to aspire to maintain
greater involvement in child care after their
return to full-time work. This fits well with
Cunningham’s (2008) findings that exposure to
a nontraditional division of paid work (women’s
full-time employment in Cunningham’s study,
men’s part-time employment in this study) may
lead couples to adopt more egalitarian gender
role attitudes. However, fathers only appear to
live out these new attitudes and maintain greater
involvement in domestic work if both partners
work an equal number of hours. If this is not
the case, fathers may easily fall back into more
traditional routines despite their new attitudes
(for qualitative evidence on this hypothesis, see
Miller, 2011).
In sum, this study suggests that time avail-
ability, bargaining, and gender role ideologies all
contribute to explaining the relationship between
fathers’ part-time employment and their partici-
pation in domestic work, although none can fully
explain the patterns uncovered in this analysis.
The only hypothesis not supported by this study
is that fathers employed part-time feel threatened
in their gender identity and affirm their mas-
culinity by avoiding housework.
Reviewing a decade of research on cou-
ples’ division of labor, Lachance-Grzela and
Bouchard (2010) concluded that no single
theory is able to fully explain couples’ division
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Table 8. Fixed Effects Estimates on Employed Fathers’ and Their Partners’ Log Monthly Labor Income (N = 8,915)
Model 1 Model 2 Model 3
Fathers’ Income Mothers’ Income Mothers’ Income
Variable B SE B SE B SE
Father’s employment status (ref.: never worked part-time)
During part-time employment −0.77*** 0.04 0.69*** 0.18 0.19*** 0.04
After part-time employment −0.07* 0.02 0.24 0.15 0.12*** 0.03
Partner’s employment status (ref.: not employed)
Part-time employed −0.00 0.00 6.36*** 0.02
Full-time employed −0.01* 0.01 6.98*** 0.02
After parental leave −0.04+ 0.02 0.63** 0.23 0.04 0.05
Months unemployed −0.01*** 0.00 −0.00 0.01 −0.00 0.00
No. of children (ref.: 1)
Two children 0.05*** 0.01 −0.40*** 0.10 −0.10*** 0.02
Three or more children 0.08*** 0.02 −0.82*** 0.18 −0.22*** 0.03
Age of the youngest child 0.00 0.00 0.25*** 0.02 0.02*** 0.00
Education (ref.: low)a
Medium 0.03* 0.02 0.13 0.25 0.06 0.04
High 0.08* 0.04 0.14 0.39 0.05 0.06
Partner’s education (ref.: low)a
Medium 0.02 0.02 0.39+ 0.23 0.01 0.03
High 0.02 0.03 1.73*** 0.34 0.16** 0.05
Married 0.03** 0.01 −0.11 0.13 −0.04+ 0.02
Eastern Germany −0.16*** 0.03 −0.35 0.43 −0.07 0.06
Number of person-years 51,230 51,230 51,230
Number of persons 8,915 8,915 8,915
R2 within 0.25 0.14 0.95
Note. Controlled for year of observation (dummy variables), panel-robust standard errors. R2 within: proportion of
intraindividual variance explained by the model. Effects on log earnings can be roughly interpreted as percentage change.
ref. = reference category.
aCasmin classification: low = Hauptschule, medium = Realschule or Abitur, high = tertiary education.
***p< .001. **p< .01. *p< .05. +p< .1.
of labor and that a combination of different
factors is required. This study lends support
to their conclusion and extends it to men’s
part-time employment, which has not been
considered in previous research. This study
is also one of the first to highlight that the
division of labor is not only related to parents’
current employment arrangements but also to
their employment histories, presumably because
employment histories shape gender role atti-
tudes and bargaining power. It thus builds on
findings by Cunningham (2007, 2008) on the
role of women’s employment histories.
However, the available data limited the
extent to which the different theories could be
operationalized in this study. In particular, the
gender ideology perspective could not be tested
directly because the SOEP lacks indicators on
gender role attitudes. Concerning bargaining,
distinguishing between routine child care and
interactive child care would test whether parents
bargain over unpleasant routine child care but
not over pleasant interactive activities when
fathers switch between full-time and part-time
employment. Regarding the gender construction
approach, it would be helpful to distinguish
between fathers who work part-time for family
reasons and fathers work part-time because
they cannot find a full-time job. It may be
that those who involuntarily work part-time
make lower contributions to unpaid work to
affirm their masculinity, whereas fathers who
voluntarily work part-time do not do so because
they regard part-time work as compatible with
their masculinity. Qualitative research may
also help to uncover mechanisms that explain
18 Journal of Marriage and Family
the relationship between fathers’ part-time
employment and their participation at home,
for example, how parents construct gender
identities when the father switches to part-time
employment.
These limitations notwithstanding, this study
highlights that not only mothers’ but also
fathers’ employment status shapes the division
of unpaid work in couples (see also similar
findings by Gough & Killewald [2011] on the
relation between unemployment and fathers’
participation in housework). Part-time employ-
ment enables more involvement at home and
greater time with children. Although fathers’
episodes of part-time employment are usually
rather short, they may increase long-term gender
equality in couples’ division of unpaid work
if the mother is employed full-time. These
findings are also relevant from a policy per-
spective. Previous research demonstrated that
father-friendly parental leave schemes promote
greater gender equality and father involvement
at home in families with newborns (O’Brien,
2004, 2009; O’Brien & Moss, 2010; Smith
& Williams, 2007). The positive association
between paternal part-time employment and
fathers’ involvement at home uncovered in
this study suggests that attractive part-time
employment options for fathers should supple-
ment father-friendly parental leave schemes to
encourage greater father involvement at home
throughout childhood.
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